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Morey's Piers is a family-owned amusement business that operates 3 amusement piers and 2 waterparks.
We are located on the boardwalk in Wildwood, New Jersey overlooking the magnificent beaches and
Atlantic Ocean. We are within a 3.5-hour drive of New York, Washington D.C., and Philadelphia. Everything
in town is easily accessible and within walking distance of accommodations and work. Many students
reside in the area during the summer months, and the environment is very student-friendly. We organize
trips Washington DC, Baltimore, the Niagara Falls, Boston, etc., as well as outings to baseball games, local
points of interest, etc. We also provide group activities such as barbeques, themed parties, sporting
competitions, etc. Morey's Piers is a team environment! Last year we hired participants from more than 25
different countries and all over the U.S. This is a great place to experience the U.S. culture, practice your
English and make lots of new friends! www.moreyspiers.com

Video

https://youtu.be/9NxenIWarps

Preferred Dates

Start

May 03 2025 - Jun 25 2025
Finish

Sep 02 2025 - Oct 13 2025

Business

Bonuses Available

You will be eligible for a bonus of up to $1.00 for every hour you work (final amount will depend on your
work performance). You must work through your commitment date, work at least 200 hours throughout
the summer, and return all issued uniform items on the day following your last day of work to qualify. If
you leave early, did not return your uniform or have frequent performance issues (tardiness, absenteeism,
safety violations, attitude issues, etc.), you will not qualify for the bonus.

Uniform or Dress Code Requirements

Students working in most positions must provide themselves with plain tan shorts and/or pants (cannot
be too tight, no rips, big pockets, designs, etc.) and athletic shoes (any brand, any color). Students hired in
Culinary positions and some Servers must bring black shorts or pants. Lifeguard uniform provided, please
bring polarized sunglasses and beach shoes (flip flops, sandals, etc.), as well as tan shorts/pants and
athletic shoes. Students must maintain a neat and clean appearance. Must bathe daily and use deodorant.

Interview with
Morey's Piers
Morey's Piers is interviewing for all

positions on Dec 16. Sign up now to
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Work Schedule Details

Average 30 hours/week in May, average 35 hours/week mid-June through August. Starting in September
will be primarily be open on weekends only, less than 20 hours per week. Schedules are prepared by
management and will vary from week to week. We are not able to provide fixed schedules and we expect
students to be flexible. Shifts may vary from 6 to 13 hours. You may request to have certain shifts or days
off two weeks in advance and we will try to accommodate. If we cannot accommodate, you are expected
to work your scheduled shifts. Hours are subject to change due to weather, park attendance, etc.
Participants will be notified either via email or in person. Either way, you will not average less than 35
hours per week in main season unless you request additional time off or were approved to work only day
or night shifts. There is no limit on hours. We only promise a minimum and you may be scheduled for
more hours if needed and hours are available. By signing a job offer with Morey's Piers, you consent to
working between 35 and 65 hours per week, based on our staffing needs. The number of hours may
increase further, should you choose to request additional hours in your own department or supplement
your shifts by working in another department at Morey's Piers (i.e. second job).

Meals Included
We offer deeply discounted employee menus, as well as a number of free employee meals throughout
the season.

Paycheck Deductions (in addition to taxes)
Weekly rent may be deducted depending on the housing location.

Drug Testing Requirements
Morey's Piers has a drug testing program, which includes pre-employment, random and cause/suspicion
testing. If someone tests positive, your job offer will be revoked and InterExchange will be notified.

Housing

Housing Type
Provided

Description

We provide housing, but individual housing rules, rents, and requirements can vary by property. Weekly
rent may be deducted from paychecks, depending on the housing location. Housing can most accurately
be compared to college/university dormitory: multiple bedrooms (with 2-4 people each) and shared
common spaces, kitchens and bathrooms (up to 8 people per bathroom). The types of accommodations
are typically apartments (flats) and rooming houses. Co-ed by apartment. Housing is within walking
distance of work, grocery stores, laundry facilities, the beach, etc. Accommodations are furnished and
usually provide bed linens and cooking supplies. Do not have high expectations of the housing; most of it
is old, outdated, and poorly styled. However, it is conveniently located. You will find the housing style
does not matter much as most students spend very little time there. You may find this information is not
reflective of all housing situations. You will be expected to keep your place clean, get along with your
roommates, treat your housing with respect and abide by the set rules! Participants will be able to review
and sign a housing agreement.

Rent can range from $160-185 per week depending on the property. Deposit is usually $250, but may
vary by property. Most landlords will require the deposit AND UP TO two weeks' rent to be paid in cash
upon arrival. You will be expected to keep your space clean and free of trash, treat the housing and the
furniture with respect, and abide by the rules that the housing owner sets. Once you select a place, you
are making a commitment to stay there through your commitment date, otherwise you will lose your
deposit.

Rent
$175.00/week

Housing Deposit
$250.00

Housing Deposit Refund

Deposit is usually $250, but may vary by property. Most landlords will require the deposit and up to two
weeks' rent to be paid in cash upon arrival. You will be expected to keep your space clean and free of
trash, treat the housing and the furniture with respect, and abide by the rules that the housing owner sets.
Once you select a place, you are making a commitment to stay there through your commitment date,
otherwise you will lose your deposit.

Rent deducted from wages
No

Number of people sharing housing
500

Number of people sharing a bedroom
4

Number of people sharing a bathroom
6


http://(i.e/

House Rules

Alcohol and Drugs: All alcohol and drugs (including marijuana) are banned from associate housing at all
times. Abuse of prescribed medication, and distribution or possession of illegal drugs will not be
tolerated. Violation of this policy will result in termination of housing privileges, employment, and
prosecution to the fullest extent of the law. Harassment: The Company will not tolerate any verbal or
written threats, intimidation, violence, or other forms of illegal harassment against any associate. If you
experience harassment, contact the HR Office. Parties: Parties, gatherings, and get-togethers of any type
or size are not permitted in associate housing. Residents found to host or participate in such events will
be asked to move out and may face further disciplinary action up to and including termination of
employment. Quiet and Courtesy Hours: All housing locations maintain quiet hours between 11pm and
8am. This includes outside steps, decks, and any other outdoor sitting areas, as well as indoors. City
ordinances concerning noise and gatherings MUST be followed at all times. Courtesy hours are in effect
at all times. It is important that residents are aware of their responsibility to monitor their behavior,
regardless of the time of day, so as to not interfere with the lifestyles of others. If a student or staff
member asks you to be quieter, regardless of time of day, your compliance is expected. Smoking:
Smoking is prohibited inside associate housing. This includes e-cigarettes, hookas, jules, etc. Smoking of
marijuana/cannabis is prohibited anywhere on Company property, including housing. Visitors: All visitors
MUST be at least 18 years of age or older and employed by the Morey Organization. Overnight guests are
not permitted. All visitors who do not reside at this specific property must vacate by 11pm. Hosts are
responsible for the behavior of their guest(s) at all times and are obligated to inform the guest(s) of all
resident housing rules and regulations. Violations of any rule or regulations by a guest may result in
disciplinary action being taken against both the host and guest.

Cleaning Responsibilities

Yes; all housing occupants are responsible for keeping their housing unit clean and sanitary. Basic
cleaning supplies are provided to get the residents started, but residents are expected to purchase and
use additional cleaning supplies for the duration of their stay.

Laundry
Most housing sites do not have onsite laundry and residents will be encouraged to use one of several
local laundromat businesses whose prices will vary.

Furniture in Housing
Bed, Chairs, Dishes, Linens/Bedding, Pots & Pans, Silverware, Table

Utilities included at no additional cost
Electric, Gas, Internet, Trash, Water

Utilities available for additional cost
No

Everyday goods and services near housing
Bank, Entertainment, Grocery, Laundry, Town Center

Distance from work
Varies by location. Within walking/biking distance.

Available Transportation
Walk/bike.

Estimated Transportation Cost
$0.00/week

Cultural Opportunities

In the area

There are a lot of activities in the area including surfing, fishing, basketball, skateboarding, dolphin
watching and many more. Shopping and sightseeing is available in historic Cape May and Delaware, as
well as other major cities nearby: Atlantic City, Philadelphia, NYC, Baltimore and Washington, DC. There
are many cultural events in the Wildwoods throughout the summer, many are free: parades, sporting
events, concerts, etc.



Provided by Host

Morey's Piers is a family-owned amusement business that operates 3 amusement piers and 2 waterparks.
We are located on the boardwalk in Wildwood, New Jersey overlooking the magnificent beaches and
Atlantic Ocean. We are within a 3.5-hour drive of NYC, Washington D.C., and Philadelphia. Everything in
town is easily accessible and within walking distance of accommodations and work. Many students reside
in the area during the summer months, and the environment is very student-friendly. We hire employees
from more than 25 different countries and all over the U.S. So not only will you work alongside the
Americans and practice your English, but you will also get the chance to make friends from all around the
world! We are committed to providing our team members with as many cultural exchange opportunities
as possible. You will be able to participate in various activities and events that would allow you to learn
more about the American culture and interact with the local community. There will be volunteer events, as
well as Professional Series that give you an opportunity to learn about various US professions and
industries, such as law, police, mechanical engineering, and medicine. In an addition to working in a fun
outdoor environment Morey's Piers offers its employees additional benefits and incentives including: use
of Morey's Piers rides and attractions, food discounts on and off the pier, as well as free Internet access.
We offer free employee parties and events: some of the parties we have had in the past were
Thanksgiving in July, Country Western Night, ice-cream socials, bowling nights, and many more. We run
trips to various cities, such as Washington, DC, Baltimore, as well as a 2 day bus trips to Niagara Falls and
Boston.

Please feel free to watch these fun videos made by Morey's Piers' alumni:
https://www.dropbox.com/s/70mtchnmp0s82c3/Morey%20Story%20by%20Jiang%20Yi%20Yun.mp4?di=0
https://www.dropbox.com/s/cetc66w6IfOu128/summer%2018%27.mp4?di=0

Job Listings
Ride Operator

8 Positions $15.00 /hour
35 hours /week

Position Description

Ride Operators are responsible for displaying a professional, pleasant attitude to all customers. Job
duties for this position may include starting and stopping amusement park rides, assisting guests
on rides, and giving safety instructions to guests. Students may be expected to work in other areas
of the store as directed by management. Your employer may ask you to perform other duties
related to your job type. If you have questions or concerns about this, please contact
InterExchange.


http://3.5-hour/
http://u.s/
https://www.dropbox.com/s/70mtchnmp0s82c3/Morey%20Story%20by%20Jiang%20Yi%20Yun.mp4?dl=0
https://www.dropbox.com/s/cetc66w6lf0u128/summer%2018%27.mp4?dl=0

Additional Description
You must watch this video prior to interviewing with Morey's Piers: https://youtu.be/9NxenlWarps.

Ride Operators will be working at various rides and attractions, including roller coasters, children’s
rides, extreme rides or dark attractions. Duties may include but are not limited to operating the
controls of the ride, monitoring the ride in motion, assisting guests on and off the rides which may
include lifting children and buckling seat belts and/or safety harnesses, enforcing ride height and
safety requirements, etc. Some attractions will require you to wear a costume as part of your
uniform. Ride Operator training and certification are provided on-site, no prior experience or
training necessary. We are looking for students with good command of the English language,
friendly, positive attitude, outgoing, good work ethic. Must be able to work individually or on a
team. Must be flexible and work when/where you are needed.

You will be hired in a specific position, and it is our intention to place you in this position upon
arrival. However, if participants’ arrivals are affected by visa processing delays, travel limitations or
cancellations, your position may change upon arrival based on our staffing needs. By signing a job
offer with us you agree to become an Amusement Park Worker at any point and work in any
position that is required. You are hired for a position in the main season. If your agreement date
begins or extends beyond the operating dates for your position, or if there is a staffing need, you
will be moved to another position and/or another facility. If by some reason you are not able to
work in your original position, Morey's Piers may or may not move you into another position,
based on our staffing needs.

In addition to your hourly wage, you will be eligible for a bonus of up to $1.00 for every hour you
work (final amount will depend on your work performance). You must work until your date of
commitment, agreed to at your interview, work at least 200 hours throughout the summer, and
return all issued uniform items on the day following your last day of work to be eligible. If you
leave early, do not return your uniform, or have frequent performance issues (tardiness, no-call no-
show, safety violations, etc.), you will not qualify for the bonus.

All necessary taxes will be deducted from your bi-weekly paychecks in accordance with the U.S.
Internal Revenue Service's requirements. As a seasonal business, Morey's Piers is exempt from
paying overtime in most positions.

All positions require employees to work outdoors and to either stand or move around throughout
the shift. Shifts may vary from 6 to 13 hours. Employees must be available to work in varying
weather (rain, wind, cold temperatures, direct sunlight, high heat and humidity). The noise level in
the work environment is usually loud and the lights are bright. All employees will perform physical
activities that require moving one's whole body, such as lifting, balancing, climbing, pushing, and
stooping or bending. These activities also require considerable use of the arms, back and legs.
Employees may be required to lift, push, pull, or carry objects up to 50 Ibs on a repeated basis.
They must be able to work with cleaning agents and chemicals. MEDICAL AGREEMENT: By
accepting a position, employee is confirming that he/she has no physical conditions that would
prevent him/her from performing the job duties.

Throughout our entire operating season, all positions require employees to assist in keeping the
park clean. This may include, but is not limited to sweeping, cleaning the area around the park,
cleaning on the beach around the park, scrubbing, mopping, dusting, polishing, power washing,
vacuuming, waxing, skimming, etc. All employees are expected to assist in this area and at times,
will be assigned to these duties as a part of their shift.

Morey's Piers only operates on weekends prior to early June and again in September. Average 30
hours per week in May and early June. Average 35 hours per week mid-June through August.
Working hours are subject to change and your schedule may be adjusted without notice based on
weather, park attendance, overall staffing levels, etc. For example, you may be scheduled to work
until “close”, but if the park is not busy you may be sent home earlier. Breaks are not paid.
However, you will still average and get paid for 30 hours/week in May, average 35 hours/week
mid-June through August, unless you request additional time off or were approved to work only
day or night shifts . There is no limit on hours. We only promise a minimum, you may be scheduled
for more hours if needed/hours are available. By signing a job offer with Morey's Piers, you
consent to working between 35 and 65 hours per week in June, July and August, based on our
staffing needs. The number of hours may increase further, should you choose to request additional
hours in your own department or supplement your shifts by working in another department at
Morey's Piers (i.e. second job). Students must be available to work days, nights, holidays and
weekends. The schedule might change weekly and you must be prepared to work accordingly. We
are not able to provide fixed schedules and we expect students to be flexible. You may request to
have certain shifts or days off two weeks in advance and we will try to accommodate. If we cannot
accommodate, you are expected to work your scheduled shifts.

Starting in September will be primarily weekends only, less than 20 hours per week. However, some
students will still be scheduled and expected to work during the week. Additionally, supplemental
~rk may be provided/required. This includes light maintenance, cleaning, painting, sweeping, etc.
expect students to continue working, even when we are weekends only. By accepting this
position, they are agreeing to these terms.


https://youtu.be/9NxenIWarps

Use of cell phones, smart watches, IPads, IPods, etc. at work is strictly prohibited.

Uniform Requirements: Uniform shirts are provided. Participants must provide their own plain tan
shorts and/or pants (cannot be too tight, no rips, big pockets, designs, etc.), belt and athletic shoes
(i.e. Nike, Adidas, etc.). All staff must maintain a neat, clean appearance. Must bathe daily and use
deodorant. No facial piercings or unnatural colored hair. Lifeguards must bring their own polarized
sunglasses and flip-flops. It is recommended that you also bring tan shorts/pants and athletic
shoes in case you get a second job at MP.

During your interview, you will be asked about your dates of availability to be put on your job
offer. You MUST know your dates and be certain that you can honor them. The start date on your
job offer is the date when you will be expected to ARRIVE in Wildwood, you will begin working a
few days later. The end date on your job offer is your last day of work, please do not make any
travel plans until after this date. You must report for your last shift. If you do not work through your
commitment date, you will not be eligible for a performance bonus. In most cases we are not able
to grant date change requests after your job offer is issued. Once you accept a position with us,
you will be expected to work through your commitment date. Please watch this video for
additional information: https://youtu.be/9NxenlIWarps.

Lifeguard

25 Positions $15.00 /hour
35 hours /week

Position Description

Lifeguards are responsible for ensuring a safe environment for swimmers. You must be able to
recognize and react properly in emergency situations. You will check and maintain specific
chemical levels in the pool and operate the pool filtration system. Additional duties may include
but are not limited to cleaning the pool and surrounding areas, cleaning the restrooms, removing
trash and enforcing facility rules and gate control. Your employer may ask you to perform other
duties related to your job type. If you have questions or concerns about this, please contact
InterExchange.


https://youtu.be/9NxenIWarps

Additional Description
You must watch this video prior to interviewing with Morey's Piers: https://youtu.be/9NxenlWarps.

Lifeguards (LG) work outdoors in our aquatic areas. LG will be rotated throughout the day to
monitor various aquatic areas (visually scanning pools, dispatching riders at the top of waterslides,
assisting guests into and out of rafts and tubes, etc) and will be required to pay close attention to
the swimmers in their area to prevent and respond to aquatic emergencies. We are looking for
students with good command of the English language, friendly, positive attitude, outgoing, good
work ethic. Must be able to work individually and on a team. Must be flexible and work
when/where you are needed. Employees must be available to work in varying weather (rain, wind,
cold temperatures, direct sunlight or high heat and humidity).

LG certification is provided on-site, no experience or prior certification necessary. LG are paid a flat
rate of $250 for LG training because the company pays for the LG certification, books, and training
course. Training is between 3 and 4 days depending on class size, some of the training will be done
online prior to your arrival. LG must attend on-site weekly training sessions to maintain their
certification.

The swim and vision tests are a prerequisite for the LG training class. All LG must have 20/25 vision
(corrective glasses/lenses are permitted). During the swim test you will be required to swim 200
yards (183 meters) in our pool (either free style or breaststroke, no time limit). After you finish the
swim portion, you must retrieve a 10 Ib. (5Kg) diving brick from the bottom of a 10ft (3M) pool and
bring it to the surface.

You will be hired in a specific position, and it is our intention to place you in this position upon
arrival. However, if participants’ arrivals are affected by visa processing delays, travel limitations or
cancellations, your position may change upon arrival based on our staffing needs. By signing a job
offer with us you agree to become an Amusement Park Worker at any point and work in any
position that is required. You are hired for a position in the main season. If your agreement date
begins or extends beyond the operating dates for your position, or if there is a staffing need, you
will be moved to another position and/or another facility. If by some reason you are not able to
work in your original position, Morey's Piers may or may not move you into another position,
based on our staffing needs.

In addition to your hourly wage, you will be eligible for a bonus of up to $1.00 for every hour you
work (final amount will depend on your work performance). You must work until your date of
commitment, agreed to at your interview, work at least 200 hours throughout the summer, and
return all issued uniform items on the day following your last day of work to be eligible. If you
leave early, do not return your uniform, or have frequent performance issues (tardiness, no-call no-
show, safety violations, etc.), you will not qualify for the bonus.

All necessary taxes will be deducted from your bi-weekly paychecks in accordance with the U.S.
Internal Revenue Service's requirements. As a seasonal business, Morey's Piers is exempt from
paying overtime in most positions.

All positions require employees to work outdoors and to either stand or move around throughout
the shift. Shifts may vary from 6 to 13 hours. Employees must be available to work in varying
weather (rain, wind, cold temperatures, direct sunlight, high heat and humidity). The noise level in
the work environment is usually loud and the lights are bright. All employees will perform physical
activities that require moving one's whole body, such as lifting, balancing, climbing, pushing, and
stooping or bending. These activities also require considerable use of the arms, back and legs.
Employees may be required to lift, push, pull, or carry objects up to 50 Ibs on a repeated basis.
They must be able to work with cleaning agents and chemicals. MEDICAL AGREEMENT: By
accepting a position, employee is confirming that he/she has no physical conditions that would
prevent him/her from performing the job duties.

Throughout our entire operating season, all positions require employees to assist in keeping the
park clean. This may include, but is not limited to sweeping, cleaning the area around the park,
cleaning on the beach around the park, scrubbing, mopping, dusting, polishing, power washing,
vacuuming, waxing, skimming, etc. All employees are expected to assist in this area and at times,
will be assigned to these duties as a part of their shift.

Morey's Piers only operates on weekends prior to early June and again in September. Average 30
hours per week in May and early June. Average 35 hours per week mid-June through August.
Working hours are subject to change and your schedule may be adjusted without notice based on
weather, park attendance, overall staffing levels, etc. For example, you may be scheduled to work
until “close”, but if the park is not busy you may be sent home earlier. Breaks are not paid.
However, you will still average and get paid for 30 hours/week in May, average 35 hours/week
mid-June through August, unless you request additional time off or were approved to work only
day or night shifts . There is no limit on hours. We only promise a minimum, you may be scheduled
for more hours if needed/hours are available. By signing a job offer with Morey's Piers, you

nsent to working between 35 and 65 hours per week in June, July and August, based on our

fing needs. The number of hours may increase further, should you choose to request additional

nours in your own department or supplement your shifts by working in another department at


https://youtu.be/9NxenIWarps

Morey's Piers (i.e. second job). Students must be available to work days, nights, holidays and
weekends. The schedule might change weekly and you must be prepared to work accordingly. We
are not able to provide fixed schedules and we expect students to be flexible. You may request to
have certain shifts or days off two weeks in advance and we will try to accommodate. If we cannot
accommodate, you are expected to work your scheduled shifts.

Starting in September will be primarily weekends only, less than 20 hours per week. However, some
students will still be scheduled and expected to work during the week. Additionally, supplemental
work may be provided/required. This includes light maintenance, cleaning, painting, sweeping, etc.
We expect students to continue working, even when we are weekends only. By accepting this
position, they are agreeing to these terms.

Use of cell phones, smart watches, IPads, IPods, etc. at work is strictly prohibited.

Uniform Requirements: All staff must maintain a neat, clean appearance. Must bathe daily and use
deodorant. No facial piercings or unnatural colored hair. Lifeguards must bring their own polarized
sunglasses and flip-flops. It is recommended that you also bring tan shorts/pants and athletic
shoes in case you get a second job at MP.

During your interview, you will be asked about your dates of availability to be put on your job
offer. You MUST know your dates and be certain that you can honor them. The start date on your
job offer is the date when you will be expected to ARRIVE in Wildwood, you will begin working a
few days later. The end date on your job offer is your last day of work, please do not make any
travel plans until after this date. You must report for your last shift. If you do not work through your
commitment date, you will not be eligible for a performance bonus. In most cases we are not able
to grant date change requests after your job offer is issued. Once you accept a position with us,
you will be expected to work through your commitment date. Please watch this video for
additional information: https://youtu.be/9NxenIWarps.

Cook

5 Positions $15.00 /hour
35 hours /week
Overtime Wage @
$22.50 /hour

Maybe Overtime

Position Description

Cooks are responsible for preparing and cooking food orders per recipe guidelines. Cooks prepare
batters, meat dishes and vegetables. Cooks provide back up to the line during busy hours,
including restocking and maintaining workstations to assure plenty of product is always available.
Cooks clean all workstations at the end of the day, sweeping and mopping of floors. Your employer
may ask you to perform other duties related to your job type. If you have questions or concerns
about this, please contact InterExchange.

SWT Regulations prohibit employment In positions declared hazardous to youth by the
Secretary of Labor at Subpart E of 29 CFR part 570. This includes the operation of deli slicers,

including setting-up, adjusting, repairing, or oiling such machines or the cleaning of such
machines or the individual parts or attachments of such machines, regardless of the product
being processed by these machines (including, for example, the slicing in a retail delicatessen
of meat, poultry, seafood, bread, vegetables, or cheese, etc.).


https://youtu.be/9NxenIWarps
https://www.ecfr.gov/current/title-22/chapter-I/subchapter-G/part-62/subpart-B/section-62.32
https://www.ecfr.gov/current/title-29/part-570

Additional Description
You must watch this video prior to interviewing with Morey's Piers: https://youtu.be/9NxenlWarps.

We are looking for highly motivated individuals to work in our Food and Beverage Department as
Culinary Staff. This is a great opportunity to work alongside professional chefs in a traditional
restaurant setting and learn about American foods. Culinary Staff will assist in overall Food and
Beverage facility operations including, but not limited to: food preparation, working on service
food lines, assisting in the development of menu items, assisting in the planning and
implementation of special function and catering events, etc. If you are looking for a hands-on,
practical culinary training experience in a professional but fun environment, this is the role for you!
Previous cooking experience and/or educational background are preferred, but not required. We
are looking for candidates who are passionate about food and thrive in a fast-paced environment.
EXCELLENT command of the English language, ability to consistently follow the recipes and
multitask, great communication skills. Must be able to work individually and on a team. Must be
flexible and work when/where you are needed.

You will be hired in a specific position and it is our intention to place you in this position upon
arrival. However, if participants’ arrivals are affected by visa processing delays, travel limitations or
cancellations, your position may change upon arrival based on our staffing needs. By signing a job
offer with us you agree to become an Amusement Park Worker at any point and work in any
position that is required. You are hired for a position in the main season. If your agreement date
begins or extends beyond the operating dates for your position, or if there is a staffing need, you
will be moved to another position and/or another facility. If by some reason you are not able to
work in your original position, Morey's Piers may or may not move you into another position,
based on our staffing needs.

In addition to your hourly wage, you will be eligible for a bonus of up to $1.00 for every hour you
work (final amount will depend on your work performance). You must work until your date of
commitment, agreed to at your interview, work at least 200 hours throughout the summer, and
return all issued uniform items on the day following your last day of work to be eligible. If you
leave early, do not return your uniform, or have frequent performance issues (tardiness, no-call no-
show, safety violations, etc.), you will not qualify for the bonus.

All necessary taxes will be deducted from your bi-weekly paychecks in accordance with the U.S.
Internal Revenue Service's requirements.

Culinary Staff is required to be on their feet and move around throughout the shift. Shifts may vary
from 6 to 13 hours. Employees must be available to work day and night shifts in varying weather
(rain, wind, cold temperatures, direct sunlight, high heat and humidity). You will be working with
hot surfaces, such as stoves, grills, fryers, etc. The noise level in the work environment is usually
loud and lights are bright. All employees will perform physical activities that require moving one's
whole body, such as lifting, balancing, climbing, pushing, and stooping or bending. These activities
also require considerable use of the arms, back and legs. Employees may be required to lift, push,
pull, or carry objects up to 50 Ibs on a repeated basis. They must be able to work with cleaning
agents and chemicals. Employees must be in good physical health. MEDICAL AGREEMENT: By
accepting a position, the employee is confirming that he/she has no physical conditions that would
prevent him/her from performing the job duties.

Throughout our entire operating season, all positions require employees to assist in keeping the
restaurants and surrounding areas clean. This may include, but is not limited to sweeping, wiping
work stations and tables, washing dishes and other cookware, scrubbing, mopping, dusting,
polishing, vacuuming, etc. All employees are expected to assist in this area and at times, will be
assigned to these duties as a part of their shift. You will also be required to complete pre - and
post-shift side work.

Morey's Piers only operates on weekends prior to early June and again in September. Average 30
hours per week in May and early June. Average 35 hours per week mid-June through August.
Working hours are subject to change and your schedule may be adjusted without notice based on
weather, park attendance, overall staffing levels, etc. For example, you may be scheduled to work
until “close”, but if the park is not busy you may be sent home earlier. Breaks are not paid.
However, you will still average and get paid for 30 hours/week in May, average 35 hours/week
mid-June through August, unless you request additional time off or were approved to work only
day or night shifts . There is no limit on hours. We only promise a minimum, you may be scheduled
for more hours if needed/hours are available. By signing a job offer with Morey's Piers, you
consent to working between 35 and 65 hours per week in June, July and August, based on our
staffing needs. The number of hours may increase further, should you choose to request additional
hours in your own department or supplement your shifts by working in another department at
Morey'’s Piers (i.e. second job). Students must be available to work days, nights, holidays and
weekends. The schedule might change weekly and you must be prepared to work accordingly. We
are not able to provide fixed schedules and we expect students to be flexible. You may request to
have certain shifts or days off two weeks in advance and we will try to accommodate. If we cannot
‘~ommodate, you are expected to work your scheduled shifts.

starting in September will be primarily weekends only, less than 20 hours per week. However, some


https://youtu.be/9NxenIWarps

students will still be scheduled and expected to work during the week. Additionally, supplemental
work may be provided/required. This includes light maintenance, cleaning, painting, sweeping, etc.
We expect students to continue working, even when we are weekends only. By accepting this
position, they are agreeing to these terms.

Use of cell phones, smart watches, IPads, IPods, etc. at work is strictly prohibited.

Uniform Requirements: Uniform shirts are provided. Participants must provide their own plain black
shorts and/or pants (cannot be too tight, no rips, big pockets, designs, etc.), belt and athletic shoes
(i.e. Nike, Adidas, etc.). All staff must maintain a neat, clean appearance. Must bathe daily and use
deodorant. No facial piercings or unnatural colored hair.

During your interview, you will be asked about your dates of availability to be put on your job
offer. You MUST know your dates and be certain that you can honor them. The start date on your
job offer is the date when you will be expected to ARRIVE in Wildwood, you will begin working a
few days later. The end date on your job offer is your last day of work, please do not make any
travel plans until after this date. You must report for your last shift. If you do not work through your
commitment date, you will not be eligible for a performance bonus. In most cases we are not able
to grant date change requests after your job offer is issued. Once you accept a position with us,
you will be expected to work through your commitment date. Please watch this video for
additional information: https://youtu.be/9NxenIWarps.

Guest Services

5 Positions $15.00 /hour
35 hours /week

Position Description

Guests Services are responsible for assisting with guest inquiries, providing help and information as
needed. This position can be at a stationary booth or within a hotel, resort or park where you will
be expected to accommodate guest requests as needed. Your employer may ask you to perform
other duties related to your job type. If you have questions or concerns about this, please contact
InterExchange.


https://youtu.be/9NxenIWarps

Additional Description
You must watch this video prior to interviewing with Morey's Piers: https://youtu.be/9NxenlWarps.

Employees in our Admissions department handle sales transactions and assist guests with park info
and concerns. Some will be cross-trained in our Retail department and will work in a variety of
souvenir and ride photo outlets. Among their many roles are cashiering, sales, merchandising, and
high guest interaction. We are looking for students with good command of the English language,
friendly, outgoing, good work ethic. Understanding of US currency and experience with customer
services and/or sales are very helpful. Must be able to work individually and on a team. Must be
flexible and work when/where you are needed.

You will be hired in a specific position, and it is our intention to place you in this position upon
arrival. However, if participants’ arrivals are affected by visa processing delays, travel limitations or
cancellations, your position may change upon arrival based on our staffing needs. By signing a job
offer with us you agree to become an Amusement Park Worker at any point and work in any
position that is required. You are hired for a position in the main season. If your agreement date
begins or extends beyond the operating dates for your position, or if there is a staffing need, you
will be moved to another position and/or another facility. If by some reason you are not able to
work in your original position, Morey's Piers may or may not move you into another position,
based on our staffing needs.

In addition to your hourly wage, you will be eligible for a bonus of up to $1.00 for every hour you
work (final amount will depend on your work performance). You must work until your date of
commitment, agreed to at your interview, work at least 200 hours throughout the summer, and
return all issued uniform items on the day following your last day of work to be eligible. If you
leave early, do not return your uniform, or have frequent performance issues (tardiness, no-call no-
show, safety violations, etc.), you will not qualify for the bonus.

All necessary taxes will be deducted from your bi-weekly paychecks in accordance with the U.S.
Internal Revenue Service's requirements. As a seasonal business, Morey's Piers is exempt from
paying overtime in most positions.

All positions require employees to work outdoors and to either stand or move around throughout
the shift. Shifts may vary from 6 to 13 hours. Employees must be available to work in varying
weather (rain, wind, cold temperatures, direct sunlight, high heat and humidity). The noise level in
the work environment is usually loud and the lights are bright. All employees will perform physical
activities that require moving one's whole body, such as lifting, balancing, climbing, pushing, and
stooping or bending. These activities also require considerable use of the arms, back and legs.
Employees may be required to lift, push, pull, or carry objects up to 50 Ibs on a repeated basis.
They must be able to work with cleaning agents and chemicals. By accepting a position, employee
is confirming that he/she has no physical conditions that would prevent him/her from performing
the job duties. Throughout our entire operating season, all positions require employees to assist in
keeping the park clean. This may include, but is not limited to sweeping, cleaning the area around
the park, cleaning on the beach around the park, scrubbing, mopping, dusting, polishing, power
washing, vacuuming, waxing, skimming, etc. All employees are expected to assist in this area and
at times, will be assigned to these duties as a part of their shift.

Morey's Piers only operates on weekends prior to early June and again in September. Average 30
hours per week in May and early June. Average 35 hours per week mid-June through August.
Working hours are subject to change and your schedule may be adjusted without notice based on
weather, park attendance, overall staffing levels, etc. For example, you may be scheduled to work
until “close”, but if the park is not busy you may be sent home earlier. Breaks are not paid.
However, you will still average and get paid for 30 hours/week in May, average 35 hours/week
mid-June through August, unless you request additional time off or were approved to work only
day or night shifts . There is no limit on hours. We only promise a minimum, you may be scheduled
for more hours if needed/hours are available. By signing a job offer with Morey's Piers, you
consent to working between 35 and 65 hours per week in June, July and August, based on our
staffing needs. The number of hours may increase further, should you choose to request additional
hours in your own department or supplement your shifts by working in another department at
Morey's Piers (i.e. second job). Students must be available to work days, nights, holidays and
weekends. The schedule might change weekly and you must be prepared to work accordingly. We
are not able to provide fixed schedules and we expect students to be flexible. You may request to
have certain shifts or days off two weeks in advance and we will try to accommodate. If we cannot
accommodate, you are expected to work your scheduled shifts.

Starting in September will be primarily weekends only, less than 20 hours per week. However, some
students will still be scheduled and expected to work during the week. Additionally, supplemental
work may be provided/required. This includes light maintenance, cleaning, painting, sweeping, etc.
We expect students to continue working, even when we are weekends only. By accepting this
position, they are agreeing to these terms.

“'-e of cell phones, smart watches, IPads, IPods, etc. at work is strictly prohibited.

uniform Requirements: Uniform shirts are provided. Participants must provide their own plain tan


https://youtu.be/9NxenIWarps

shorts and/or pants (cannot be too tight, no rips, big pockets, designs, etc.), belt and athletic shoes
(i.e. Nike, Adidas, etc.). All staff must maintain a neat, clean appearance. Must bathe daily and use
deodorant. No facial piercings or unnatural colored hair.

During your interview, you will be asked about your dates of availability to be put on your job
offer. You MUST know your dates and be certain that you can honor them. The start date on your
job offer is the date when you will be expected to ARRIVE in Wildwood, you will begin working a
few days later. The end date on your job offer is your last day of work, please do not make any
travel plans until after this date. You must report for your last shift. If you do not work through your
commitment date, you will not be eligible for a performance bonus. In most cases we are not able
to grant date change requests after your job offer is issued. Once you accept a position with us,
you will be expected to work through your commitment date. Please watch this video for
additional information: https://youtu.be/9NxenIWarps.

Food and Beverage Assistant

7 Positions $15.00 /hour
35 hours /week

Position Description

Food and Beverage Assistants are responsible for waiting on customers, answering customer
questions, setting up and clearing tables, and assisting servers. Your employer may ask you to
perform other duties related to your job type. If you have questions or concerns about this, please
contact InterExchange.

SWT Regulations prohibit employment In positions declared hazardous to youth by the
Secretary of Labor at Subpart E of 29 CFR part 570. This includes the operation of deli slicers,
including setting-up, adjusting, repairing, or oiling such machines or the cleaning of such
machines or the individual parts or attachments of such machines, regardless of the product
being processed by these machines (including, for example, the slicing in a retail delicatessen

of meat, poultry, seafood, bread, vegetables, or cheese, etc.).


https://youtu.be/9NxenIWarps
https://www.ecfr.gov/current/title-22/chapter-I/subchapter-G/part-62/subpart-B/section-62.32
https://www.ecfr.gov/current/title-29/part-570

Additional Description
You must watch this video prior to interviewing with Morey's Piers: https://youtu.be/9NxenlWarps.

Food Services employees work in a variety of food areas as either cashiers, cooks, bussers, prep,
etc. They are required to perform various food and beverage related tasks which may include, but
are not limited to: prepping/preparing food and drinks, operating a cash register, maintaining and
cleaning all food service areas, etc. We are looking for students with good command of the English
language, friendly, positive attitude, outgoing, good work ethic. Must be able to work individually
and on a team. Must be flexible and work when/where you are needed.

You will be hired in a specific position, and it is our intention to place you in this position upon
arrival. However, if participants’ arrivals are affected by visa processing delays, travel limitations or
cancellations, your position may change upon arrival based on our staffing needs. By signing a job
offer with us you agree to become an Amusement Park Worker at any point and work in any
position that is required. You are hired for a position in the main season. If your agreement date
begins or extends beyond the operating dates for your position, or if there is a staffing need, you
will be moved to another position and/or another facility. If by some reason you are not able to
work in your original position, Morey's Piers may or may not move you into another position,
based on our staffing needs.

In addition to your hourly wage, you will be eligible for a bonus of up to $1.00 for every hour you
work (final amount will depend on your work performance). You must work until your date of
commitment, agreed to at your interview, work at least 200 hours throughout the summer, and
return all issued uniform items on the day following your last day of work to be eligible. If you
leave early, do not return your uniform, or have frequent performance issues (tardiness, no-call no-
show, safety violations, etc.), you will not qualify for the bonus.

All necessary taxes will be deducted from your bi-weekly paychecks in accordance with the U.S.
Internal Revenue Service's requirements. As a seasonal business, Morey's Piers is exempt from
paying overtime in most positions.

All positions require employees to work outdoors and to either stand or move around throughout
the shift. Shifts may vary from 6 to 13 hours. Employees must be available to work in varying
weather (rain, wind, cold temperatures, direct sunlight, high heat and humidity). The noise level in
the work environment is usually loud and the lights are bright. All employees will perform physical
activities that require moving one's whole body, such as lifting, balancing, climbing, pushing, and
stooping or bending. These activities also require considerable use of the arms, back and legs.
Employees may be required to lift, push, pull, or carry objects up to 50 Ibs on a repeated basis.
They must be able to work with cleaning agents and chemicals. MEDICAL AGREEMENT: By
accepting a position, the employee is confirming that he/she has no physical conditions that would
prevent him/her from performing the job duties.

Throughout our entire operating season, all positions require employees to assist in keeping the
park clean. This may include, but is not limited to sweeping, cleaning the area around the park,
cleaning on the beach around the park, scrubbing, mopping, dusting, polishing, power washing,
vacuuming, waxing, skimming, etc. All employees are expected to assist in this area and at times,
will be assigned to these duties as a part of their shift.

Morey's Piers only operates on weekends prior to early June and again in September. Average 30
hours per week in May and early June. Average 35 hours per week mid-June through August. In
most cases, students hired in this position will not exceed 40 hours per week. Working hours
are subject to change and your schedule may be adjusted without notice based on weather, park
attendance, overall staffing levels, etc. For example, you may be scheduled to work until “close”,
but if the park is not busy you may be sent home earlier. Breaks are not paid. However, you will still
average and get paid for 30 hours/week in May, average 35 hours/week mid-June through August,
unless you request additional time off or were approved to work only day or night shifts . There is
no limit on hours. We only promise a minimum, you may be scheduled for more hours if
needed/hours are available. By signing a job offer with Morey's Piers, you consent to working
between 35 and 65 hours per week in June, July and August, based on our staffing needs. The
number of hours may increase further, should you choose to request additional hours in your own
department or supplement your shifts by working in another department at Morey's Piers (i.e.
second job). Students must be available to work days, nights, holidays and weekends. The schedule
might change weekly and you must be prepared to work accordingly. We are not able to provide
fixed schedules and we expect students to be flexible. You may request to have certain shifts or
days off two weeks in advance and we will try to accommodate. If we cannot accommodate, you
are expected to work your scheduled shifts.

Starting in September will be primarily weekends only, less than 20 hours per week. However, some

students will still be scheduled and expected to work during the week. Additionally, supplemental

work may be provided/required. This includes light maintenance, cleaning, painting, sweeping, etc.

We expect students to continue working, even when we are weekends only. By accepting this
~sition, they are agreeing to these terms.

use of cell phones, smart watches, IPads, IPods, etc. at work is strictly prohibited.


https://youtu.be/9NxenIWarps

Uniform Requirements: Uniform shirts are provided. Participants must provide their own plain tan
shorts and/or pants (cannot be too tight, no rips, big pockets, designs, etc.), belt, and athletic
shoes (i.e. Nike, Adidas, etc.). All staff must maintain a neat, clean appearance. Must bathe daily
and use deodorant. No facial piercings or unnatural colored hair.

During your interview, you will be asked about your dates of availability to be put on your job
offer. You MUST know your dates and be certain that you can honor them. The start date on your
job offer is the date when you will be expected to ARRIVE in Wildwood, you will begin working a
few days later. The end date on your job offer is your last day of work, please do not make any
travel plans until after this date. You must report for your last shift. If you do not work through your
commitment date, you will not be eligible for a performance bonus. In most cases we are not able
to grant date change requests after your job offer is issued. Once you accept a position with us,
you will be expected to work through your commitment date. Please watch this video for
additional information: https://youtu.be/9NxenIWarps.

Games Attendant

10 Positions $15.00 /hour
35 hours /week

Position Description

Game Attendants are responsible for working inside of an arcade or booth, promoting games to
guests, collecting/dispensing tickets, prizes and money sales, assisting guests as needed with
questions and troubleshooting game issues. Your employer may ask you to perform other duties
related to your job type. If you have questions or concerns about this, please contact
InterExchange.


https://youtu.be/9NxenIWarps

Additional Description
You must watch this video prior to interviewing with Morey's Piers: https://youtu.be/9NxenlWarps.

Game Operators manage and operate various midway games of chance and skill. Team members
try to get guests to play the game by interacting and talking to them. Games range from spinning
wheels to basketball shots to water pistol races. We are looking for students with good command
of the English language, friendly, positive attitude, outgoing, good work ethic. Must be able to
work individually and on a team.

You will be hired in a specific position, and it is our intention to place you in this position upon
arrival. However, if participants’ arrivals are affected by visa processing delays, travel limitations or
cancellations, your position may change upon arrival based on our staffing needs. By signing a job
offer with us you agree to become an Amusement Park Worker at any point and work in any
position that is required. You are hired for a position in the main season. If your agreement date
begins or extends beyond the operating dates for your position, or if there is a staffing need, you
will be moved to another position and/or another facility. If by some reason you are not able to
work in your original position, Morey's Piers may or may not move you into another position,
based on our staffing needs.

In addition to your hourly rate, you will be eligible for a bonus of up to $1.00 for every hour you
work (final amount will depend on your work performance). You must work until your date of
commitment, agreed to at your interview, work at least 200 hours throughout the summer, and
return all issued uniform items on the day following your last day of work to be eligible. If you
leave early, do not return your uniform, or have frequent performance issues (tardiness, no-call no-
show, safety violations, etc.), you will not qualify for the bonus.

All necessary taxes will be deducted from your bi-weekly paychecks in accordance with the U.S.
Internal Revenue Service's requirements. As a seasonal business, Morey's Piers is exempt from
paying overtime in most positions.

All positions require employees to work outdoors and to either stand or move around throughout
the shift. Shifts may vary from 6 to 13 hours. Employees must be available to work in varying
weather (rain, wind, cold temperatures, direct sunlight, high heat and humidity). The noise level in
the work environment is usually loud and the lights are bright. All employees will perform physical
activities that require moving one's whole body, such as lifting, balancing, climbing, pushing, and
stooping or bending. These activities also require considerable use of the arms, back and legs.
Employees may be required to lift, push, pull, or carry objects up to 50 Ibs on a repeated basis.
They must be able to work with cleaning agents and chemicals. MEDICAL AGREEMENT: By
accepting a position, the employee is confirming that he/she has no physical conditions that would
prevent him/her from performing the job duties.

Throughout our entire operating season, all positions require employees to assist in keeping the
park clean. This may include, but is not limited to, sweeping, cleaning the area around the park,
cleaning on the beach around the park, scrubbing, mopping, dusting, polishing, power washing,
vacuuming, waxing, and skimming. All employees are expected to assist in this area and, at times,
will be assigned to these duties as a part of their shift.

Morey's Piers only operates on weekends prior to early June and again in September. Average 30
hours per week in May and early June. Average 35 hours per week mid-June through August.
Working hours are subject to change and your schedule may be adjusted without notice based on
weather, park attendance, overall staffing levels, etc. For example, you may be scheduled to work
until “close”, but if the park is not busy you may be sent home earlier. Breaks are not paid.
However, you will still average and get paid for 30 hours/week in May, average 35 hours/week
mid-June through August, unless you request additional time off or were approved to work only
day or night shifts . There is no limit on hours. We only promise a minimum, you may be scheduled
for more hours if needed/hours are available. By signing a job offer with Morey's Piers, you
consent to working between 35 and 65 hours per week in June, July and August, based on our
staffing needs. The number of hours may increase further, should you choose to request additional
hours in your own department or supplement your shifts by working in another department at
Morey's Piers (i.e. second job). Students must be available to work days, nights, holidays and
weekends. The schedule might change weekly and you must be prepared to work accordingly. We
are not able to provide fixed schedules and we expect students to be flexible. You may request to
have certain shifts or days off two weeks in advance and we will try to accommodate. If we cannot
accommodate, you are expected to work your scheduled shifts.

Starting in September will be primarily weekends only, less than 20 hours per week. However, some
students will still be scheduled and expected to work during the week. Additionally, supplemental
work may be provided/required. This includes light maintenance, cleaning, painting, sweeping, etc.
We expect students to continue working, even when we are weekends only. By accepting this
position, they are agreeing to these terms.

“'-e of cell phones, smart watches, IPads, IPods, etc. at work is strictly prohibited.

uniform Requirements: Uniform shirts are provided. Participants must provide their own plain tan


https://youtu.be/9NxenIWarps

shorts and/or pants (cannot be too tight, no rips, big pockets, designs, etc.), belt and athletic shoes
(i.e. Nike, Adidas, etc.). All staff must maintain a neat, clean appearance. Must bathe daily and use
deodorant. No facial piercings or unnatural colored hair.

During your interview, you will be asked about your dates of availability to be put on your job
offer. You MUST know your dates and be certain that you can honor them. The start date on your
job offer is the date when you will be expected to ARRIVE in Wildwood, you will begin working a
few days later. The end date on your job offer is your last day of work, please do not make any
travel plans until after this date. You must report for your last shift. If you do not work through your
commitment date, you will not be eligible for a performance bonus. In most cases we are not able
to grant date change requests after your job offer is issued. Once you accept a position with us,
you will be expected to work through your commitment date. Please watch this video for
additional information: https://youtu.be/9NxenIWarps.
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